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AGREEMENT

THIS AGREEMENT is made and entered into as of January 12, 2010, by and
between the Salt River Valley Water Users' Association, a corporation, "Association,"
and Local Union 266 of the International Brotherhood of Electrical Workers, an affiliate
of the American Federation of Labor-Congress of Industrial Organizations, "Union."
Reference is made in this Agreement to the District and to the Project. Wherever the
word "District" is used, it shall mean the Salt River Project Agricultural Improvement and
Power District. Wherever the term "Project” is used, it shall include the Association and
the District.

WITNESSETH

The Union is recognized as the bargaining agent for employees covered by
Exhibit "A" attached. To facilitate the peaceful adjustment of any differences that may
arise from time to time between the Association and its employees and to promote
harmony and efficiency, to the end that the Association, the Union and the public
generally shall benefit, the parties agree as follows:



ARTICLE |
ASSOCIATION-UNION RELATIONSHIP

Section 1. Employees Covered

The Association recognizes the Union as the bargaining agent of all employees
working in the classifications covered by Exhibit "A" of this Agreement for the purpose of
collective bargaining with respect to wages, hours, working conditions and other
conditions of employment as outlined in this Agreement.

Section 2. Mutual Objectives

The Association is engaged in the operation and maintenance of ditches, canals
and waterways for the purpose of supplying water for agricultural and other purposes,
which requires continuous operation. The obligation to provide continuous service
during the term of this Agreement rests upon both the Association and its employees.
The Association and the Union agree that the primary objective of the Association is to
provide superior service to its shareholders and customers at the lowest cost consistent
with its obligation to provide fair wages and working conditions to all of its employees.
To achieve that objective requires the united efforts and teamwork of the Association, its
employees and the Union. The Union agrees for itself and on behalf of its members,
who are employees of the Association, that they shall individually and collectively
perform loyal and efficient work and service; that they shall avoid and discourage waste
of materials and manpower; that they shall use their influence and best efforts to protect
the property of the Association and its service to shareholders; and that at all times they
shall cooperate in promoting the Association's welfare and in assuring the uninterrupted
continuance of the Association's services.

Section 3. Mutual Cooperation

The Association and the Union shall mutually cooperate to promote harmony and
efficiency among the Association's employees. Representatives of the Association shall
meet upon reasonable notice with authorized representatives of the Union to discuss
any grievances arising out of this Agreement in accordance with the provisions of Article
VIIl. These meetings normally shall be conducted outside of working hours.

Section 4. Separability of Contract
(A) Inthe event that any provisions of this Agreement are adjudged to be invalid for
any reason by any court of competent jurisdiction, the remaining provisions shall remain

in full force and effect.

B) No provisions of this agreement shall limit or restrict management's ability to
comply with Federal, State or Local law.



Section 5. Bulletin Boards

The Association shall provide a space in each department/division on which the
Union may post official bulletins. The Union shall supply bulletin boards no larger than
six (6) square feet. Official bulletins of the Union shall be on the letterhead of the Union
or shall be signed by an authorized representative of the Union. Only Union stewards or
other authorized representatives of the Union may post or remove official Union notices.

Section 6. Access to Plant by Union Representative

The authorized business manager and/or assistants of the Union, upon advance
notification to the supervisor in charge, shall have access to the Association's properties
or other work locations during working hours for the purpose of observing working
conditions, provided that the employees are not interfered with in their work.

Section 7. Union Solicitation
(A)  No solicitation for Union membership shall be conducted on Association time.

(B) The Association agrees to provide adequate time for the Union at each New
Employee Orientation to present information about Union membership, purpose and
commitment to safety.

Section 8. Equal Application of Contract Terms

In carrying out the provisions of this Agreement, neither the Association nor the
Union shall discriminate against any individual because of race, color, religion, sex,
national origin, age, handicap or status as a Vietham-era veteran or disabled veteran in
regard to any position for which the individual is qualified.

Section 9. Safety

(A)  All employees shall observe all safety rules and regulations now or hereafter
established for the Project by the Joint Accident Prevention Rules Committee. The
safety rules and regulations are set forth separately under the title of "Accident
Prevention Rules." The President of the Union and the General Manager of the Salt
River Project, (SRP) must approve all safety rules and regulations. Supervisors shall
administer disciplinary action for violation of safety rules or regulations within the
provisions of positive discipline. The disciplinary action may be grieved.

(B)  SRP shall furnish such safety devices and first-aid kits as may be needed for the
safety of employees.

(C)  The Project will provide one (1) pair of safety prescription sunglasses and one (1)
pair of regular prescription safety glasses per year for employees who require
prescription glasses underthetermsof t he Project 6s Vi sion

Pl

an



(D)  The Project shall contribute up to thirty-five dollars ($35) no more than twice a
year for steel-toed footwear that complies with American Society of Testing Material
(ASTM) standard F2413-05 (2005) for each employee who is required to wear such
footwear to perform their job. To receive reimbursement, the employee must provide
management with a receipt for the new footwear.



ARTICLE Il
GENERAL PROVISIONS, DEFINITIONS
AND WORK RULES

Section 1. Management of Association

Except for matters specifically agreed upon herein, the Association shall have the
right to alter any procedure or custom, or direct the manner of the accomplishment of
any work, and to make any changes in its organization, method or plan of operations
that it shall deem advisable. The Union shall be notified of all major changes, and such
changes shall be discussed with the Union before they are officially communicated to
hourly employees and put into effect.

Section 2. No Strikes, No Lockouts

(A)  During the term of this Agreement, the Association agrees that there shall be no
lockout, and the Union agrees on behalf of itself and the employees represented by it
that there shall be no authorized, concerted failure to report to work, cessation or
interruption of work, slowdown, strike, boycott or any type of organized or concerted
interference, express or implied, direct, indirect, coercive or otherwise, with the
Association's business. The Union further agrees that should any such acts be
committed by any employee(s), it shall openly and publicly denounce and discourage
said acts.

(B) Itis mutually understood and agreed that the Association shall have the right to
take disciplinary action, including discharge, against any employee who may engage in
any unauthorized stoppage, strike, slowdown, or who is negligent in the performance of
the work of the Association, subject to the Union's right to present a grievance with
respect to such discipline in accordance with the terms of this Agreement, in those
cases in which an issue of fact exists as to whether or not any particular employee is
engaged in participating or encouraging any violation of the provisions hereof. In
accordance with the Association's right to discipline, up to and including discharge, for
violations of this section, the Association shall have the option to retain employees guilty
of such violations where it is in the best interests of the Association to do so, provided,
however, said employees may forfeit all seniority and become probationary employees.
*See Article VI, Section 2.

Section 3. Employee Classes and Status

The following definitions shall apply to the classes and status of persons
employed by the Association:

(A) Regular Full-Time Employee i Any employee who has been employed to work
full-time for an indefinite period of time.



(B) Regular Part-Time Employee i Any employee who has been employed to work
at least four (4) hours per day or twenty (20) hours per week on a regular basis and for
an indefinite period of time.

(C)  Provisional Employee i Any employee who has been employed to work in
agreed upon classifications, has limited benefits, and does not possess any layoff rights
or seniority. Provisional employees can work under positive discipline. They still do
not have the benefit of the grievance/arbitration procedure when terminated from the
employment of SRP for any reason.

(D) Temporary Employee i Any employee who has been employed to work full time
for a definite period not to exceed two hundred seventy (270) calendar days.

(E) Variable Employee i Any employee who has been employed to work intermittent
periods of time, depending upon the employee's voluntary availability and Association
work requirements, for an indefinite period of time.

(F)  Student Employee, High School i Any employee who is a high school student
enrolled in a cooperative education program or a high school student hired to work
between the spring and fall semesters. High school student employees shall be paid at
the appropriate rate established for student employees. High school student employees
shall not be eligible for benefits or bidding rights. Upon graduation from high school and
after one year of employment, student employees shall be eligible to bid.

(G) Student Employee, College, Tech or Trade School i Any employee currently
enrolled in a college, tech or trade school hired to work full or part time while attending
school (not to exceed 30 students at one time). College, tech or trade school employees
shall be paid the appropriate rate established for student employees. College, tech or
trade school employees shall not be eligible for benefits.

Section 4. Workday and Workweek

(A)  Except as hereinafter otherwise provided, eight (8) hours shall constitute a
normal workday, and five (5) consecutive days from Monday through Friday shall
constitute a normal workweek.

(B)  The Association shall establish the workday and workweek of any and all
employees who are engaged in the performance of duties relating to operations of a
continuous nature or whose duties are such that they cannot be performed in a normal
workday or a normal workweek.

Section 5. Shift Definitions and Payment of Shift Differential
The amount of shift differential pay, if any, that shall be due to an employee shall

be determined by the employee's shift starting time. Starting times within each shift shall
be governed as follows:



(A) Day Shifti All eight (8)-hour periods scheduled to begin at 4:00 a.m. or
thereafter but before 12:00 noon.

(B)  Swing Shift i All eight (8)-hour periods scheduled to begin at 12:00 noon or
thereafter but before 8:00 p.m. ($0.95/hr.)

(C) Graveyard Shift i All eight (8)-hour periods scheduled to begin at 8:00 p.m. or
thereafter but before 4:00 a.m. ($1.00/hr.)

Section 6. Work Schedules

(A)  Work schedules shall be established by the department heads to conform with
work requirements. Scheduled starting time is the time employees are asked to report
for work by their supervisors. Management and the Union from time to time may enter
into agreements providing for alternate work schedules. (Per the Common Sense
Guide to Problem Solving as set forth in Article VIl of the Labor Agreement a
steward or other bargaining unit employee may request a review of an existing,
agreed upon Alternate Work Schedule Agreement.)

(B) Types of work schedules as established by the department head shall be:

(1) Normal Workweek i Monday through Friday, eight (8) hour workdays, with
starting time as established by department head.

(2) Continuous (shiftman) i Coverage seven (7) days per week and twenty-
four (24) hours per day with scheduling and working conditions as stated in
Article 11, Section 16.

3) Non-Continuous Multi-Shift i Where work requirements are such that
employee coverage is regularly needed on Saturdays and/or Sundays, on one
(1) or more scheduled shifts.

(C)  All position vacancies shall be filled by bid, and the applicable type of work
schedule or shift shall be stated on the bid sheets.

(D) Ifitis necessary to change the established work schedule of hours worked, days
off or the established headquarters for any group of employees, the District shall first
meet with Union representatives and explain the basis of need for the change of
established headquarters or the new schedule. The new headquarters or working
schedule assignments shall first be bid within the group of employees affected and an
attempt shall be made to fill the headquarters or schedule by this bidding or by mutual
agreement. If the assignments to the new headquarters or work schedule are not
voluntarily filled by this procedure, the positions shall be filled on the basis of inverse
departmental seniority.



(E) Where work coverage is required on Saturdays and/or Sundays, a schedule of
days off shall be established whenever possible so that no employee has a work
schedule that does not provide for some Saturdays and Sundays off.

(F)  When a schedule of rotating days off is not possible in providing work coverage
for Saturdays and Sundays, the job shall be filled by the normal bid procedure when a
vacancy occurs in an assignment to this schedule.

Section 7. Change of Workweek

It is understood and agreed that if, during the term of this Agreement, the current
forty (40)-hour workweek is changed by Federal legislation, either party may reopen the
Agreement with reference to wages or such other matters as may be affected, by
serving sixty (60) days written notice to the other party within ten (10) days from the
date the workweek is changed.

Section 8. Commencement of Work for Scheduled Work

No time shall be allowed to any employee for reporting to or returning from their
established headquarters. All authorized time spent in traveling from the employee's
headquarters to and from the job shall be considered time worked.

Section 9. Assignment of Work

(A)  Work assignments for all employees in each classification are outlined in the
approved job descriptions now in effect. The Association reserves the right to add to,
delete from or amend these job descriptions as necessitated by future changes in
operations in accordance with the established job evaluation procedure, with advance
notification of such changes to the Union. The phrase "as necessitated by future
changes in operation" used in this paragraph is agreed to mean such changes as the
use of new equipment, or where the character of the job has materially changed due to
a change in circumstances not existing when the job was evaluated. However, where
there is no change in circumstances and the Association adds to, deletes from or
amends a job description, the Association shall negotiate the wage rate for the revised
job prior to putting the job into effect. Questions concerning the evaluation or re-
evaluation of jobs covered by this Agreement that cannot be resolved by means of this
procedure are subject to further review in accordance with the grievance procedure as
set forth in Article VIII of this Agreement. If no agreement is reached, then the issue of
the wage rate shall be submitted to binding arbitration as provided for in Article VIII. The
Association may assign a temporary rate to a new job for a period of up to one hundred
twenty (120) working days pending the establishment of a formal rate by the established
job evaluation procedure. In the event the formal rate results in a lower grade than that
temporarily assigned by the Association, the employee shall receive the rate
appropriate to the job beginning the pay period immediately following the formal rating.
In the event the formal rate results in a higher labor grade than that temporarily
assigned by the Association, rates applicable to the proper grade shall be paid



retroactive to the date of the employee's assignment to the new job. When the
Association establishes a formal rate for a new or changed classification, the
Association shall:

(2) Prepare a new or revised job description.

(2) Present to the Union in writing the job description, the formal rate of pay
and its effective date. If the formal rate of pay for a new or changed job is not
satisfactory, the grievance procedure shall herein be followed and only the formal
rate of pay for such new or changed job assignments shall be subject to the
grievance and arbitration provisions of this Agreement.

(B) The composition of the various crews required by the Association's operations
shall be determined by the character of the work normally performed in the division.

(C) Provided there is no other supervisor in effective charge, supervision and work
direction on one piece of work shall be provided by temporary upgrading or assignment
of hourly personnel. The person selected to be in charge shall be responsible for work
performance.

(D)  Effective supervision is defined as supervision that is either in the immediate
area directing the work or is available at all times via radio, mobile phone, pagers or
other means of communication with the crew(s). When requested, supervision shall be
at the work site within a reasonable length of time.
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noted in
Column #1]

No. of
unskilled

or semi-
skilled

Total crew complement
including the person

in charge as noted
in column 1

Labor
Foreman.
L/IG5

Occ. Code
#3341

14

min

max

15

Construc-
tion/Labor
Working
Foreman.
L/IG 6

Occ. Code
#3230

14

15

Const./
Maint.
Working
Foreman.
L/G9

Occ. Code
#3250

14

15

Working
Foreman
1st Year.
L/G 10
Occ. Code
#3211

lor2

5 or more

15

(E)  Except as hereinafter otherwise provided, salaried personnel shall not handle
tools or do that class of work required of hourly workers except as required in case of
emergency, for training, for instructional purposes or for technical work. Technical work
consists of work involving testing, installation and removal of specialized equipment and



other work requiring specialized training, education and/or skills beyond that normally
required of a Journeyman classification and the interpretation, extrapolation and
application of the results of such testing and/or equipment.

(F)  Tradeshelpers or laborers shall not do the work of a Journeyman, work on or
adjacent to unguarded energized conductors, work in elevated areas requiring special
climbing skills or ability, or shall not work alone on electrical installations from a bucket
or platform truck unless assisting a Journeyman who is in the bucket or on the platform.

Section 10. Headquarters

(A)  Established Headquarters i Any headquarters designated by the Association
with proper advance notice for the purpose of engaging in work where such work shall
continue indefinitely.

(B) Temporary Headquarters i Any headquarters designated by the Association for
the purpose of engaging in work where such work shall continue for a temporary period.
The Association at its option may establish temporary headquarters at any location.

(C) As ageneral rule, out-of-town work shall be distributed as fairly as possible
among employees in job classifications required to perform such work.

Section 11. Determinations and Notices

(A)  The determination as to whether any headquarter assignment is established or
temporary shall be made by the Association and proper advance notice thereof shall be
given to the employees affected.

(B) The Association shall notify all employees at least twenty-four (24) hours in
advance of going to temporary headquarters for one (1) night or more for out-of-town
work or shall notify the employees so affected prior to the close of the preceding shift
worked. In the event that less notice than that specified above is given, except in case
of emergency and except for the relief of employees unable to complete out-of-town
work that they have been assigned due to illness or other personal reasons outside the
responsibility of the Association, the employee affected shall receive one-half (¥2) time
in addition to the applicable rate for the first eight (8) hours. Employees assigned to out-
of-town work during an emergency or to relieve employees unable to complete an
assignment due to illness or personal reasons outside the responsibility of the
Association, shall be paid their straight time or regular rate during such assignment.
"Emergency work" as used in this Section is meant to be that work necessitated by
flood, fire, disaster or other such unusual conditions.

Section 12. Notice of Return to Work

Employees returning to work after any illness, accident or unscheduled absence
shall give to their supervisor at | east

ei ght



Section 13. Change in Established Work Schedules (for provisions relating to shiftmen,
see Atrticle 1l, Section 16)

(A)  Definitions:
(1) Workday 1 Eight (8) hours per day regardless of start time.

(2) Start Time i The time of day the supervisor designates that an employee
begin the workday.

(3) Start Time Change i When the employee's start time is changed within
the confines of the current shift's time range.

(4) Shift i Day, swing and graveyard shifts as defined in Article Il, Section 5
(A), (B), and (C), each having their specific time ranges.

(5)  Current Shift i The shift within which the employee's start time lies.

(6)  Shift Change 1 When the employee's start time is changed from the
confines of their current shift's time range to that of another shift's time range.

(7) Shift Change Noticei Forty (40) hoursdé notice must
start time for any shift change.

(8)  Start Time Change Noticei Twel ve (12) hoursdé notice r
to any change in start time.

(B) When an employee's shift is changed for a period of three (3) workdays or less,
or more than one hundred fifty (150) calendar days, the employee shall be paid one and
one-half (1%2) times BHR for that time worked during the changed period.

(C)  Except in the shift change circumstances described above and a shift change
notice is not given, the employee shall be paid one and one-half (1v2) times BHR for
his/her first workday. On the second (2nd) and subsequent eight (8)-hour workdays on
the new shift, straight time rates shall prevail. When shift change notice has been given,
straight time rates shall prevail. The employee must have at least fifteen and one-half
(15%) hours off between workdays when resuming his/her prior established shift or
shall receive one and one-half (1%2) times BHR for the first workday. If the employee is
required to report to work after fitteen and one-half (15%2) hours off, the straight time
rate shall prevail.

(D)  When an employee's start time is changed, proper start time change notice shall
be given. When start time notice is not given, the employee shall be paid one and one-
half (1%2) times BHR for the first two hours of that workday. When start time notice is
given, the straight time rate shall prevail.



(E) Deviations from established shifts or start times, with or without use of notice
provisions, and without premium pay, can be made when such changes are mutually
agreed upon.

Section 14. Inclement Weather

A) I't i1 s managementos intent to utilize the
employees relevant training in the event of inclement weather or weather conditions. It
is understood that SRP may require employees to attend such training.

(B) If weather conditions or weather-related conditions are such that no scheduled
work or training can be undertaken, employees shall be paid as follows:

(1) Employees notified prior to the end of their workday that no work or
training will be performed the following day, the employee will not be paid for that
day.

(2) Employees reporting for work and sent home because no work or
(Employees unable to work or sent home due to weather or weather-related
conditions may request vacation or personal business leave to make up for time
not worked.)

3) Employees working on the job when inclement weather occurs and work
or training cannot continue shall be paid for a minimum of two (2) hours or the
actual time worked whichever is greater.

(C) Itis understood that under any circumstances employees may be held at
headquarters for trouble calls.

(D)  Employees who report for scheduled overtime work on their sixth (6th) or seventh
(7th) day but are sent home because of inclement weather shall receive two (2) hours
show-up pay or pay for actual time worked, whichever is greater. Employees shall not
receive any pay if they call their supervisors or their supervisors call them before
reporting for scheduled overtime work and are told not to come in that day because of
inclement weather. If they are unable to contact their supervisors, employees are
advised to report to work anyway.

Section 15. Journeymen and Apprentices

The following definition and regulations govern the employment of Journeymen
and Apprentices in the various trades of the Association:



(A) The term Journeyman shall apply to a worker who has served a formal
Apprentice program or the equivalent thereof in one (1) of the recognized crafts
established by the Association.

(B)  Apprentices, after serving their full apprenticeship years, shall be retained as a
Graduate Apprentice until an opening occurs for a journeyman. Graduate
Apprentices shall be paid at the Journeyman rate on a special classification
number.

(C)  The ratio of Apprentices to Journeymen shall be determined by the future
requirements for Journeymen but shall not exceed one (1) Apprentice to every one (1)
Journeyman in each classification.

(D)  An Apprentice, other than a Graduate, shall work under the guidance of a
Journeyman or supervisor who is a Journeyman in the trade, and under no
circumstances shall such Apprentice be entitled to temporary upgrades.

(E) The Association and its Apprentices shall abide by the rules and regulations of
the Apprenticeship Standards and Affirmative Action Plan for the recruiting, selection
and training of Apprentices as established in the Association by the Joint Apprenticeship
Committee and approved by the Joint Union-Management Negotiating Committee,
including those which have been approved or may hereafter be approved by the
Arizona Department of Economic Security. These rules and regulations are a part of this
Agreement.

Section 16. Shiftmen

(A)  Shiftmen are those employees who are engaged in the performance of duties
relating to operations of a continuous nature requiring that work be scheduled twenty-
four (24) hours a day, seven (7) days a week. At present, those employees who are
considered to be shiftmen are:

(1)  All Zanjeros

(2)  Assistant Transmission Watermasters
(B)  "Shift schedule" as used herein shall mean any work schedule established for
shiftmen. The Association shall establish a schedule providing for rotation of shifts and

days off.

(C) Changes in regular shift schedules shall be posted a minimum of forty (40) hours
in advance.

(D)  Except on emergency work, no shiftman shall be required to work any split shift
or split workweek.



(E) Emergency relief of shiftmen shall be defined as being caused by iliness or other
inability of the regularly scheduled employee to work his/her shift due to no fault or
action of the Association. In providing for emergency relief of shiftmen, other employees
from either shift (and not necessarily working the same schedule or hours as the
employee relieved) may be transferred to the relief duty. A minimum of fifteen and one-
half (15%2) hours off duty shall be allowed when transferring other employees from shift,
provided, however, if less than fifteen and one-half (15%2) hours off duty is allowed, the
employee shall be paid at the overtime rate for the first shift.

(F)  When relieving shiftmen for a reason other than emergency, as defined in
paragraph (E) above, or when changing a regular shift schedule, relieving employees
shall have at least fifteen and one-half (15%2) hours off duty and forty (40) hours notice
prior to commencement of the first shift on a new schedule. Failure to give such time off
between shifts or such notice shall cause employees to be paid for the first shift on the
new schedule at the overtime rate. When a shiftman works his/her regularly scheduled
days off, the employee shall be paid at the overtime rate, provided, however, when the
employee returns to the regularly scheduled shift after working his/her days off, no
premium pay for a short change shall result.

(G) Sleep time for shiftmen is the period of time beginning twelve (12) hours prior to
the start of their scheduled shift and ending four (4) hours prior to the start of their
scheduled shift. All worked sleep time will be paid at two and one-half (2Y2) times BHR.

(H) Resttime is the period of time the employee shall be allowed off during the next
regular shift equivalent to his/her sleep time hours worked. Shiftmen, except when
providing emergency relief as described in paragraph (E) above, are eligible for rest
time. Rest time shall not extend past the end of the employee's regular shift and shall be
scheduled at the end of the regular shift except when by mutual agreement; time off
may be scheduled at the beginning of the regular shift.

() When a shiftman qualifies under Article 1l, Section 16 (G), for and is required to
work rest time, the employee shall be paid two (2) times BHR.

(1) A shiftman who is scheduled to work on his/her first (1st) regular day off
and is also required to work his/her rest time shall be paid at one and one-half
(1%2) times BHR except for rest time worked, which shall be paid at two (2) times
BHR.

(2) A shiftman who is scheduled to work on his/her second (2nd) regular day
off shall be paid two (2) times BHR.

3) The words "regular" and "scheduled" for purposes of application in
paragraphs (G), (H) and () above are to be considered synonymous.



Section 17. Contracted Work

(A) It shall be the Project's policy that all its usual and customary work shall be done
by its regular forces, and so to manage, control and allocate its work, seasonal and
climatic conditions permitting, as to reduce to a minimum layoffs and reductions of job
opportunities of its forces. To that end the Project shall endeavor in good faith not to
contract out work usually and customarily performed by its regular employees at a time
when such work can be performed by them. It is mutually recognized, however, that
from time to time circumstances shall require the Project to contract out certain work.
Labor and management will periodically review the projected workload forecast for the
affected area.

(B) Inthe event it becomes necessary to award construction, maintenance or service
work of the type usually and customarily done by its field, shop or clerical forces to a
private contractor, the Association shall notify the Union of such contract work and the
name and address of the contractor. Such notification shall be made by the Labor
Relations Department before or concurrent with notification of successful bidder and
prior to starting the contracted work.

Section 18. Zanjeros

(A)  Zanjeros shall be assigned to a headquarters by bid, namely, Southside or
Northside. Relief Zanjeros or Zanjero/Tradeshelpers may be temporarily reassigned due
to a change in workload or in the event of emergency relief.

(B) Relief Zanjeros may not progress beyond the "B" rate.

(C) When itis necessary to assign a Relief Zanjero or Zanjero/Tradeshelper to an
open Zanjero position, qualifications and abilities of the Relief Zanjeros or
Zanjero/Tradeshelpers being substantially equal, the assignment shall be filled
by seniority. If no qualified Relief Zanjero or Zanjero/Tradeshelper volunteers, the
senior Relief or Zanjero/Tradeshelper from among the highest-rated Relief
Zanjeros or Zanjero/Tradeshelpers available shall be assigned.

(D) Inthe event no Relief Zanjero or Zanjero/Tradeshelper is available for
appointment, bids will be posted in accordance with Article V, Section I, of this
agreement.



ARTICLE 1l
WAGES, DEDUCTIONS AND PAY PRACTICES

Section 1. Wages

(A) The wages to be paid to employees covered by this Agreement shall be set forth
in Exhibit "A," attached hereto and made a part hereof.

(B) An employee shall be notified when his/her time record has been changed and
the change shall affect the amount of pay received.

Section 2. Payroll Deductions

Upon the individual and voluntary written authorization of any employee to assign
a portion of the employee's wages to the Union, the Association shall deduct from the
wages of such employees such amounts as are so assigned and remit same to the
Union until such time as the assignment may be revoked by the employee. Such
deductions will be made the first two pay periods of each month.

Section 3. Overtime

(A)  Except as hereinafter otherwise provided, the following work shall be paid at the
rate of time and one-half (1%2) BHR.

(1)  Work performed before or after eight (8) straight time hours in any one (1)
workday or forty (40) straight time hours in any one (1) workweek.

(2)  Work performed on a regularly scheduled day off except in cases where
the employee voluntarily absents him/herself from the job during the week
without notice and except as otherwise provided in Article Ill, Section 4,
paragraph (A).

(3)  Work performed after six (6) hours but before a meal break.

(B) Emergency overtime occurs when employees are required to work overtime and

have been given twel ve ( 12})owdrloltistsedrojects | ess no
policy that during emergencies employees are required to fulfill the Association's

obligation to maintain and/or restore service to its customers. The Association shall be

exempt from the obligation to distribute emergency overtime as fairly as possible.

(C)  Scheduled overtime occurs when employees are required to work overtime and

have been given more than twelve (12) hoursé
required, it is the Policy and intent of the Association to require those employees in the
classification needed to accomplish said work function to work overtime. Further, when

overtime is required, the Association shall make reasonable efforts to provide a fair

distribution of overtime work among employees in the same classification, based on



their skills and expertise, within the cost center and shift involved, in accordance with
the following procedures:

(D)

(1) A biweekly record of scheduled and emergency overtime hours worked
shall be maintained by the cost center. The schedule shall list the employees by
name and shall show the day(s) and estimated hours of overtime scheduled.
When an employee is asked to work scheduled overtime and the employee does
not make him/herself available, the employee shall be charged, for distribution of
overtime purposes, with the same number of hours that the employee who
accepts the work is credited with converted to straight time hours. Acceptable
excuses for not responding and not charging as refused overtime shall include
death in the employee's immediate family (mother, father, brother, sister, spouse
or qualified dependents), jury duty, authorized vacation, recognized Union duties,
military obligations and verified illnesses.

(2)  When an employee's name is added to an occupational group in which the
employee's name has not previously been included, the employee shall assume
the highest number of hours posted for an employee in the same classification
and the overtime hours the employee had previously been credited with shall be
canceled.

3) Scheduled overtime work shall be distributed as fairly as possible on a
payroll-year basis.

(4)  When an employee has not been given the opportunity to work overtime
as provided herein, that employee shall be afforded the next overtime available
for which the employee is qualified, within the same payroll year.

(5) Per Article 111, Section 3, paragraphs (B) and (C), emergency overtime is

defined as having twelve (12) hoursodé or
is defined as having more thantwelve ( 12) hour s®é advance noti

overtime is scheduled on an employeeds
will provide employees as much notice as is practicable.

(6) Crews or personnel may not be changed for overtime distribution
purposes when, in the Association's judgment, such changes shall adversely
affect job continuity, schedules, quality or costs.

The maximum rate that can be earned under this Agreement for any reason or

combination of reasons is four (4) times the base hourly rate. Each overtime factor shall
be additive and not compounded.

(@20

day



Section 4. Miscellaneous Pay Provisions
(A)  Sunday and Holiday Work

Work performed on Sundays and holidays shall be paid at the rate of two (2)
times BHR. It is understood that "Sunday" for shift workers shall be the second (2nd) of
two (2) consecutive days off and the fourth (4th) of four (4) consecutive days off.

(B) Callout Time

(2) Except as hereinafter otherwise provided, a minimum of two (2) hours at
the rate of time and one-half (1%2) shall be paid to any employee who is called
out by duly authorized person or persons for the purpose of working outside the
employee's established hours of work. If the callout period overlaps into the
established hours of work other than for emergency work, the employee who has
been called out shall be paid at the overtime rate only for that time worked
outside the employee's established hours of work.

(2)  When called out to report for an immediate callout (employee must report
within two (2) hours of call), the employee's compensation shall be calculated
from the time the employee accepts the callout from his/her supervisor or other
duly authorized person. Employees accepting immediate callouts will be paid an
additional one-half (¥2) time for the first two hours.

3) Except as otherwise provided, employees who are required to perform
work due to callout during other than their regular working hours shall be paid at
the rate of time and one-half (1%2) until the employee is released or he/she
enters his/her regular work shift. When such callout extends into the employee's
regular work shift, he/she shall revert to BHR unless meal or other premium
penalties are involved.

(4) If an employee has worked more than eight (8) hours of callout overtime
work and said work continues into the employee's regular shift, the employee
shall continue to receive a minimum of one and one-half (1%2) times BHR until
released.

(C) Sleep Time (for provisions relating to shiftmen, see Article Il, Section 16)

Q) Sleep time is to provide an employee who is scheduled to work a
period of time that they may use to plan their activities and sleep.

(2) Sleep time is the eight (8)-hour period beginning ten (10) hours prior
to the employeeds scheduled start time and
the employeebs scheduled start ti me.



3) Employees who are required to perform callout work, emergency
overtime or scheduled overtime during their sleep time period shall be paid
two and one-half (2%2) times their base hourly rate.

(4) Resttime is time the employee shall be allowed off during the next regular
shift equivalent to their sleep time hours worked. Rest time shall not extend past
the end of the employee's regular shift. Time off shall be scheduled at the end of
the regular shift, except when by mutual agreement, time off may be scheduled
at the beginning of the regular shift.

5) Except as otherwise provided, when an employee qualifies under Article
lll, Section 4 (C) (1), and is required to work rest time, the employee shall be paid
two (2) times BHR.

(6) Employees scheduled to work their sixth (6th) day (first regular day off)
and are also required to work their rest time shall be paid one and one half (1v2)
times BHR except for rest time worked, which shall be paid at two (2) times BHR.

(7 Employees scheduled to work on their seventh (7th) day (second regular
day off) shall be paid two (2) times BHR.

(D) Employees scheduled to work on their regularly scheduled days off shall not be
entitled to sick leave if they become ill and are not able to report for work.

Section 5. Pay for Temporary Classifications

(A) Qualified employees temporarily assigned to a different hourly job that has higher
pay rate(s) shall receive the prevailing rate of pay for such higher hourly jobs during the
period of such assignment, provided, however, that to qualify for temporary upgrading,
an employee must be able to assume the full duties and responsibilities of such higher
hourly classification. For temporary upgrading purposes, the prevailing rate of pay for
jobs with progressionary steps is defined to mean the beginning rate for the job.
However, in no event shall the amount for a temporary upgrade as described above be
less than three percent (3%) above the employee's current base hourly rate nor more
than the highest rate per hour for the hourly classification of temporary assignment.

(B) Employees in hourly classifications listed in Exhibit "A" (except summer
students), who satisfy the qualifications of a higher-salaried non-supervisory
classification and are able to assume the full duties and responsibilities of a higher-
salaried classification, shall be paid three percent (3%) above the employee's regular
hourly rate of pay for the duration of such assignment. A higher-salaried non-
supervisory classification is defined as the "Salary Range Minimum" specified by the
prevailing salary structure that exceeds the regular rate of the hourly employee.

(C) Employees upgraded temporarily to a salaried supervisory position shall be paid
three percent (3%) per hour above the appropriate Working Foreman, Thereafter rate



when the line of progression includes the classification of Working Foreman, First (1st)
Year and Thereafter, and for other salaried supervisory jobs, the employee shall be paid
at a rate of three percent (3%) above the highest classification supervised.

(D)  Travel, in conjunction with a temporary upgrade assignment, does not in itself
gualify the employee for temporary upgrading; therefore, travel time shall be paid at the
employee's base rate, not at a temporary upgrade rate. Permissible exceptions are
temporary upgrades to working supervisory-type classifications, etc., that involve
performing productive-type work duties of the higher classification during travel time. As
such, travel is incidental to the work being performed by the employee during the travel
period. Under such circumstances, the employee shall be paid that portion of the travel
time during which the employee discharged the productive-type work duties of the
higher classification. In no event shall traveling in itself be construed to be the
assumption of the duties of a higher classification.

Section 6. Pay and Status for Provisional Employees

(A)  An employee hired to fulfill a provisional assignment shall be paid at the rate
established for the classification in which the employee shall work.

(B)  Such employee shall become a regular employee before any seniority is
established. Such employee must submit bids for regular jobs in his/her classification
and is strongly encouraged to bid on jobs in other classifications in accordance with
Article V, Section 1, at any time after

(C)  Provisional employees shall accrue no seniority. Department seniority for
provisional employees will be credited to them from their last hire date at the time they
receive a regular job, if that job is in the same department. If hired into another
department, the departmental seniority starts at the time the bid is awarded.

(D)  Provisional employees are eligible for limited health and holiday benefits as well
as those benefits required by law.

Section 7. Pay and Status for Temporary Employees

(A)  An employee hired for temporary employment such as seasonal and/or special
assignments shall be designated "temporary employee" and shall be paid at the rate
established for the classification in which the employee shall work.

(B)  Such employee shall serve two hundred seventy (270) calendar days before any
seniority and benefits are established, except to the extent required by law. Such
employee may submit bids for regular classifications in accordance with Article V,
Section 1, at any time after the original date of hire. At the beginning of the two hundred
seventy-first (271st) day of employment, seniority and benefits shall be reinstated to the
original date of hire.

t
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(C) Temporary employees shall accrue no seniority or benefits. However, upon
change to regular status, through bidding or after serving nine (9) months as a
temporary employee, seniority and benefits, except group and hospitalization insurance,
shall be effective as of the most recent date of employment. Insurance benefits shall
become effective upon enrollment as a regular employee.

(D)  Aregular employee may bid and be accepted on a temporary assignment without
loss of benefits, provided the employee's regular job is filled by a temporary assignment
or unless such bid is to prevent the regular employee from being laid off.

Section 8. Holiday Pay

(A)  On those holidays specifically enumerated in Article 1V, Section 1, all employees,
except as herein otherwise provided, shall be given the day off from work and paid
holiday all owance of eight (8) hoursodé pay

(B)  Shiftmen, and those employees on non-continuous multi-shift work, may, by the
decision of the supervisor and with forty
holiday falls on one of their regularly scheduled days to work or another day off in lieu
thereof if the holiday falls on the sixth (6th) or seventh (7th) day of their workweek. If

they are required to work, they shall be paid the holiday allowance in addition to the pay
they receive for the hours actually worked during that week. If given less than forty (40)
hours' notice, the employee shall have the option of working the regularly scheduled

shift or taking the holiday off.

C) All employees required to work on their designated holiday [See Atrticle 1V,
Section 1 (C)] shall be paid two (2) times BHR for the hours actually worked in addition
to the holiday allowance, except as otherwise mutually agreed to in writing.

(D) Inorder to qualify for holiday pay allowance, except as hereinafter provided,
every employee shall have worked a minimum of thirty-two (32) regular time hours in
the workweek in which one (1) paid holiday shall occur, or twenty-four (24) hours in a
workweek in which two (2) paid holidays shall occur, unless excused from work by the
Association as a result of earned sick leave, earned vacation, unfavorable weather
conditions or excused leaves of absence. Holidays shall be paid for the first six (6)
months of excused leave. Provisional employees shall receive pay for fixed holidays
even in the event they are ill, on excused leave or on vacation during the week of the
holiday.

(E) Exchange of holidays shall be restricted to crews working out of town on a
holiday that falls in the middle of the week, at the straight time rate, in exchange of
another day off and shall be by mutual agreement. Mutual agreement for this clause
implies written consent of the majority of the employees involved, shop steward,
department superintendent and department manager.

at
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ARTICLE IV
EMPLOYEES' BENEFITS AND PAID EXPENSES

Section 1. Holidays

(A)  The following days shall be recognized as holidays under the terms of this
Agreement:
New Year's Day
Martin Luther King Jr.'s Birthday, third Monday in January
Washington's Birthday, third Monday in February
Memorial Day, last Monday in May
July Fourth
Labor Day, first Monday in September
* Veterans Day, November 11 of each year
Thanksgiving Day, recognized national holiday
Friday following Thanksgiving
Christmas Eve
Christmas Day

(B) * The above three (3) holidays preceded by asterisks shall be considered
"flexible holidays" and shall be treated for administrative purposes as vacation days,
i.e., rules for use and accrual of vacation under Article 1V, Section 2, shall apply.

(C)  The Association shall select Friday if the holiday falls on Saturday and Monday if

the holiday falls on Sunday or elect to pay the holiday allowance in lieu of a day off by

giving ten (10) daysod6 notice of the alternate
the Saturday holiday shall be taken on Thursday. Likewise, if Monday is already a

holiday, then the Sunday holiday shall be taken on Tuesday. These provisions do not

apply to employees on work of a continuous nature or multi-shift work as defined in

Article 1, Section 6 (B), when their assigned schedule includes working on the holidays

as shown in Article IV, Section 1 (A).

(D) Holiday allowance eligibility for regular part-time, provisional, temporary and
variable employees shall be as follows:

(1) Regular part-time employees [as defined in Article I, Section 3 (B)] shall
be eligible for paid holiday allowance based on the number of hours worked per
week. A part-time employee shall be paid each holiday for the same daily hours
as they were scheduled to work immediately preceding the holiday.

If no holiday pay is entered into the time system, an employee working
twenty (20) but less than thirty (30) regular hours per week shall be entitled to
four (4) hours of paid holiday allowance; an employee working thirty (30) but less
than forty (40) hours per week shall be entitled to six (6) hours of paid holiday
allowance. In the event an employee is working less than twenty (20) regular
hours per week, no paid holiday allowance shall be allowed.



If the regular part-time employee is required to work on the day
recognized as a holiday, the employee shall receive the appropriate rate of pay
for time worked on the recognized holiday, just as a regular full-time employee

working the same schedule would receive.

(2) Provisional employees [as defined in Article 1l, Section 3 (C)] are eligible
to receive holiday pay for all fixed holidays. Also, after six (6) months
employment, provisional employees can use one and one half (1¥2) accrued
floating holidays [twelve (12) hours] with pay. The accrual rate is three (3)
floating holidays [twenty-four (24) hours] per year, therefore, after twelve
(12) months of employment a provisional employee can use up to three (3)
accrued floating holidays.

(3) Temporary employees [as defined in Article II, Section 3 (D)] are not
eligible to receive paid holiday allowance. If the temporary employee is required
to work on the day recognized as a holiday, the employee shall be paid two (2x)
times BHR for the hours actually worked.

(4) Variable employees [as defined in Article I, Section 3 (E)] are not eligible
to receive paid holiday allowance. If the variable employee is required to work on
the day recognized as a holiday, the employee shall be paid two (2) times BHR
for the hours actually worked.

Section 2. Vacations

(A) Each employee, except those classified as regular part-time, provisional,
temporary and variable, as covered in paragraph (B) who shall have been regularly
employed by the Project for six (6) months or more shall be given a vacation with pay
equal to their regular classification rate of pay for each period of continuous
employment with the Association in accordance with the following schedule:

After completion of 6 months 40 hours 5 days*
After 6 months to completion of 5 years 80 hours 10 days
After 5 years to completion of 13 years 120 hours 15 days
After 13 years to completion of 22 years 160 hours 20 days
After 22 years to completion of 27 years 200 hours 25 days
Over 27 years 240 hours 30 days

* Note: The word day means an eight (8)-hour day.

(B) Paid vacation eligibility for regular part-time, provisional, temporary and variable
employees shall be as follows:

(1) Regular part-time employees [as defined in Article II, Section 3 (B)] after
working one thousand forty (1,040) regular time hours shall be given a vacation
with pay equal to their regular classification rate of pay for each period of

continuous employment in accordance with the above schedule, except that the



number of vacation hours earned per pay period shall be determined by dividing
the number of straight time hours worked by eighty (80). Depending upon the
employee's length of service, the percentage derived above shall be applied to
the full-time vacation accrual rate to determine the actual number of vacation
hours per pay period.

(2) Provisional employees [as defined in Article 1l, Section 3 (C)] are not

eligible to receive paid vacation. Upon becoming a regular employee they shall

be credited with their accrued vacation notto exceedei ght een (18) montf
accrual.

(3) Temporary employees [as defined in Article II, Section 3 (D)] are not
eligible to receive paid vacation.

(4) Variable employees [as defined in Article I, Section 3 (E)] are not eligible
to receive paid vacation. A variable employee, however, who bids [see bidding
restrictions, Article V, Section 1 (B)] and is accepted in a regular full-time
classification shall have all regular time hours worked as a variable employee
credited to earned vacation on the basis of dividing total regular time hours
worked by one hundred seventy-three and three-tenths (173.3) hours to
determine the number of months for vacation eligibility.

(C) After becoming eligible for paid vacation, an employee may request accrued
and allocated vacation.

(2) If an employee requests one (1) day or less of vacation, a minimum
of one (1) weekos adyvaird #theamequestisgrantey, be r e
the supervisor will promptly so advise the employee.

(2) If advance notice is required, the employee shall be notified on the
second (2nd) day after such request whether the vacation day is approved
or denied.

3) If an employee requests more than one (1) day of vacation, a minimum of

two (2) weeksd advance notice shall be req
within seven (7) days after such request whether the vacation is approved or

denied.

(4) The Project reserves the right to cancel or postpone vacations to meet
operational requirements. Any used vacation time that is allocated but not earned
wi || be withdrawn from a terminating empl o



(D)  An employee, at his/her option, may request pay in advance with the employee's
vacation application if the vacation time is accrued. The request for advance vacation
pay shall require the same notice provisions carried in Article 1V, Section 2 (C).

(E)  All vacation time, except as provided in paragraph (F) below, shall be used no
later than the close of the second (2nd) calendar year succeeding the calendar year in
which such vacation time is earned, unless otherwise authorized by the Association.

(F)  No vacation postponed or canceled pursuant to paragraph (C) above shall be
forfeited and, except by mutual agreement, such vacation must be used within the next
calendar year.

(G) When itis necessary to cancel a vacation approved under notice requirements
listed in Article IV, Section 2, the Project shall reimburse the employee for any
reasonable loss incurred as the result of vacation cancellation, such as prepaid lodging,
provided the loss is reported at the time of vacation cancellation.

(H) Inthe event of an extreme emergency, by mutual agreement, the Association
may pay an employee for any vacation time accrued in lieu thereof.

() When a schedule change would result in less than the normal hours worked in a
workweek, an employee will work the required hours to equal that of the normal
workweek at one and one-half (1%) times BHR.

Section 3. Vacation for Terminating Employees

An employee leaving the employ of the Project for any reason shall be paid accrued
vacation pay allowance.

Section 4. Sick Leave

(A) Each employee, except those classified as regular part-time, provisional,
temporary and variable, as covered in paragraph (B), who shall have been regularly
employed for six (6) months, shall be eligible for six (6) workdays approved sick leave
with pay at their regular classification rate. Each employee who shall have been
regularly employed for twelve (12) months shall be eligible for twelve (12) workdays
approved sick leave with pay at their regular classification rate and shall be eligible for a
like amount of sick leave for each full year of employment thereafter.

(B) Paid sick leave eligibility for regular part-time, provisional, temporary and variable
employees shall be as follows:

(1) Regular part-time employees shall earn sick leave each pay period based
upon the actual number of straight time hours worked divided by eighty (80). The
percentage derived above shall be applied to the sick leave accrual rate to
determine the actual number of sick leave hours earned per pay period. Part-time



employees become eligible to utilize accrued sick leave upon the completion of
one thousand forty (1,040) hours of continuous employment.

(2) Provisional employees [as defined in Article Il, Section 3 (C)] are not

eligible to receive paid sick leave. Upon becoming a regular employee they shall

be credited with their accrued sick leave notto exceedei ght een (18) mont
accrual. However, after one (1) year, two (2) accrued personal business days

sixteen (16) hours per year can be used with pay.

3) Provisional employees are eligible to receive two (2) personal days
per year. The accrual rate is two (2) personal days [sixteen (16) hours] per
year. After six (6) months as a provisional employee, the employee can use
one (1) personal day [eight (8) hours]with pay.

(4) Temporary employees are not eligible to receive paid sick leave.

(5) Variable employees are not eligible to receive paid sick leave; however,
should such employee be accepted in a regular full-time classification, all regular
time hours as a variable employee shall be credited to earned sick leave on the
basis of dividing regular time hours worked by one hundred seventy-three and
three-tenths (173.3) hours to determine the number of months for sick leave
eligibility.

(C) To be credited with sick leave, employees, regardless of the shift worked, must
see that notification is given to their supervisor prior to the beginning of their regular
shift on each day of their absence from work because of illness. Any deviation from this
rule must be justified to the supervisor. If for any reason an employee is required to
obtain a certificate from a doctor, the Project shall reimburse the employee any normal
expense incurred in its procurement.

(D)  An employee returning to work after an illness necessitating the care of a doctor
(when the nature of the iliness is such that risk to the employee or fellow employees
may be incurred by the employee resuming his/her duties) shall furnish a doctor's
statement that he/she is physically employable and the date the employee is able to
return to his/her regular duties. Without said statement, the supervisor may deny the
employee's return to work until a statement is provided.

(E) Employees may use up to their total sick leave accrued for the care of family
members. Family members include employee's children, spouse, parents or any relative
living with them. To be credited with sick leave, an employee, regardless of the shift
worked, must see that notification is given to his/her supervisor prior to the beginning of
his/her regular shift on each day of their absence from work because of illness. Any
deviation from this rule must be justified to the supervisor.



(3] Upon completion of one (1) year of service, employees may use up to thirty-two
(32) hours of sick leave for personal business providing:

(1) The employee schedules the time off at least one (1) day in advance

(2)  The Association approves based on workload requirements and the
Association's assessment of the employee's needs

(3) Personal business hours may not be accumulated from one year to
another

NOTE: Employees are not required to provide the Association with reasons for personal
business leave, however; failure to do so shall necessitate that the Association act
solely on the information at its disposal.

(G) Unused sick leave shall be accumulated from year to year up to a maximum of
ninety (90) days at the close of any calendar year to be used only for time off due to
employee’'s illness, except, however, that in the case of a death in the employee's
immediate family, including father and mother of spouse, up to a maximum of five (5)
days shall be granted and may be chargeable to sick leave.

(H)  After an employee accumulates the maximum of seven hundred twenty (720)
sick leave hours [ninety (90), eight (8) hour days], unused sick leave subject to forfeiture
because of maximum accumulation shall be converted to cash on a fifty percent (50%)
basis except upon termination, discharge or retirement. The period of accumulation for
the purpose of determining eligibility for conversion to cash shall be from January 1
through December 31 of each year.

() An employee meeting pension eligibility requirements may apply in writing on a
form prescribed by Human Resources Services Department for retirement between
sixty (60) to ninety (90) days in advance of the anticipated retirement date and shall
subsequently receive payment of one hundred percent (100%) of earned and unused
sick leave accumulated to the employee's date of retirement.

J) If an employee dies, the Company shall pay all unused and accrued sick leave
compensation to the employee's spouse, if married, otherwise to the employee's estate.

Section 5. Leaves of Absence

(A)  The Association may, at its discretion, grant leaves of absence without pay for a

period not to exceed one (1) year. After completingsix(6) mont hsd | eave i n an\
year, an employee shall not accumulate any additional sick leave, vacation or seniority

rights but shall retain any seniority rights accumulated up to that time during the balance

of the employee's leave. Union representatives may be granted excused leaves of

absence without pay when grievances, labor-management meetings, labor negotiations



or Union conventions require absence from their jobs instead of using accumulated
vacation time.

(B) An employee on a leave of absence in excess of six (6) months for any reason
other than industrial accidents occurring while in the employ of the Association shall
make arrangements with the Association to pay in advance any premium costs
necessary on group insurance and hospitalization.

(C)  Under the following conditions, no leaves of absence shall be allowed:
(1) To seek employment
(2) To be employed elsewhere

(D)  Upon becoming available to return to work after a leave of absence in excess of

six (6) months for any reason other than industrial injury, the employee shall be

reassigned to his/her former position providing the position has not been filled with a

regular assignment. In the event the position is so filled, the employee returning from

leave of absence shall be placed in a position of like or similar work, if a vacancy exists

for which the employee is qualified; however, if no such vacancy exists, the employee

shall be granted an additional sixty (60) day
bidding privileges may be exercised.

(E) Position vacancies created due to illness or an off-the-job accident to employees
shall be posted as temporary and filled on a temporary basis for a period of up to six (6)
months. Such employees returning to work during this period shall be reassigned to
their former classification providing they are capable of performing the duties of their
former classification. In the event the employee is not able to return to work within the
six (6) month period or is unable to perform the duties of the former classification, the
position shall be bid as a regular vacancy. In such case, the employee returning from
leave due to off-thej ob acci dent or illness shalll be gr a
leave of absence to exercise bidding privileges. Any make-up pay due the injured
employee shall at all times be calculated on the basis of the rate of pay in effect on the
date of leave.

(F)  During the period an employee receives Worker's Compensation, the employee
shall not accumulate sick leave or vacation time after thirty (30) days but seniority shall
continue to accumulate through the period of disability.

(G) Industrial cases shall be considered on leave for a period not to exceed one (1)
year or until status changes by ruling of the Industrial Commission, provided that the
employee shall be entitled to use sick leave where no compensation is paid to the
employee for the first (1st) week of injury.



(H)  When a regular employee is being paid Worker's Compensation, the employee
shall be paid an amount equal to eighty percent (80%) of the employee's gross straight
time base earnings. Such additional payment shall not be charged against sick leave
and shall continue to be reduced by payments under SRP's Group Long Term Disability
Insurance and/or Social Security or applicable taxes. Make-up pay terminates when:

(1) The employee returns to full-time work, or

(2) The employee is declared medically stationary by their attending
physician and is no longer receiving temporary total or temporary partial
disabilitypay ment s f r o m-p&@8tR &mmisttator, ord

(3) The employee is administratively terminated after having been on leave
of absence for one (1) year.

() When an employee has been absent for two (2) working days and cannot justify
cause of absence, the Association may terminate said employee.

Section 6. Commercial Driver's Licenses

Each employee who is employed by the Association for the principal purpose of
driving a motor vehicle shall be reimbursed up to a maximum of twenty-five dollars ($25)
of the cost of a commercial driver's license (CDL) obtained by such employee at the
request of the Association. In case of necessity, and with proper advance application to
supervision, employees shall be allowed one (1) hour prior to the end of their shift to
renew an expiring commercial driver's license or driver's license, if required in their job
classification.

Section 7. Benefits

Nothing in this Agreement shall be construed as cause for the Association to
abrogate or reduce the scope of benefits, to the employees, existing at the time of the
adoption of this Agreement. Such benefits include: health care benefits (dental, hearing
aid, medical, mental, vision), 401(k) plan, life insurance, LTD and STD, pension plan,
tuition reimbursement and other negotiated benefits. Changes in employee benefit
carriers shall be reviewed with the Union prior to inception.

Section 8. Furnished Tools and Equipment
(A)  The Project shall furnish tradesmen and their helpers all tools, necessary to do

the class of work previously done by these tradesmen and that cannot be done with
their regular tools.



(B)  All employees required to work outside in rainy weather shall be furnished
raincoats, rubber boots and hats.

(C) Employees required to work in areas and under conditions that are destructive of
clothing shall be furnished on-the-job protective or substitute clothing at Association
expense.

(D) Employees furnished tools, equipment, safety devices, foul-weather gear or
clothing in accordance with (A), (B) and (C) above shall be held responsible for its care.
In the event such tools, equipment, devices, gear or clothing are lost or destroyed due
to negligence of the employee, the employee shall be required to pay for same and
deductions therefore may be made from the employee's pay. Nothing herein shall be
construed to mean that the employee shall be charged for such tools, equipment,
devices, gear or clothing damaged, broken or worn out in the performance of the
employee's duties.

(E) If an employee wishes to purchase tools necessary to perform the employee's
regular duties, the Project shall assist the employee to secure the tools at a discount.
The Association may permit the employee to purchase these tools through the tool
room(s) by payment of a certified check or money order and/or it may make
arrangements for the employee to purchase the tools directly from a supplier outside the
Company.

(F)  The Association shall furnish gloves required by field personnel as replacement
for gloves worn out in the performance of duties and returned.

Section 9. Travel Expense

(A)  Employees being dispatched from established headquarters to temporary
headquarters shall be paid the regular rate for time consumed in traveling, and
transportation shall be furnished by SRP.

(B) Inthe event that an employee is assigned to a temporary headquarters and it is
mutually advantageous for the employee to report directly to such temporary
headquarters and/or work location, the department head may, at his/her option, permit
the employee to use personal transportation to travel to and from home and such
temporary headquarters and/or work locations. Mileage shall be paid for the total miles
driven as the result of such work assignment that are over and above that which the
employee normally drives to and from established headquarters and home. Additional
time consumed in such travel shall be paid at the rate of time and one-half (1%%). In
cases where the temporary headquarters assignments result in less mileage and travel
time for the employee, no mileage expense, zone rate or travel time shall be paid.

(C)  Any employee who is authorized to use a personal vehicle on Association
business shall be paid for the total number of miles driven in the vehicle for such use.
The rate paid shall be the allowable IRS maximum.



(D) The Association may require employees to use zone rates. Zone rates shall be
the following:

(Zone rates shall be calculated based on the current Federal mileage business
reimbursement per mile, multiplied by the following stated miles, rounded to the
nearest dollar. Regardless of the Federal business reimbursement rate, the zone
rates shall not fall below the rates currently set forth in Article IV Section 9 (D) of
the current Labor Agreement.)

Minimum Rates

Zone 1 0to 14.9 Miles 25 miles x federal mileage rate ($11.00)
Zone 2 15to 29.9 Miles 45 miles x federal mileage rate ($16.00)
Zone 3 30 to 44.9 Miles 90 miles x federal mileage rate ($42.00)
Zone 4 45 to 59.9 Miles 120 miles x federal mileage rate ($57.00)
Zone 5 60 to 74.9 Miles 150 miles x federal mileage rate ($71.50)
Zone 6 75 Miles and above 180 miles x federal mileage rate ($100.00)

(E) If, in order to reach the job site, an employee must travel in a farther zone than
where the job site is located (the Association to pre-approve the route), the rate for that
day shall be the rate of the higher zone. In all other cases the distance shall be the
radial mile distance to the job site from the employee's regular headquarters, except for
hydro system work where the appropriate zone rate shall be the actual road miles to the
job site from an employee's headquarters.

(F)  The zone rate in zones 3 and above shall be in lieu of all meal allowances. The
zone rate for all zones shall be in lieu of all travel time and per diem. All missed meal
breaks will be paid as outlined in Article IV, Section 10 (A), "meals," for all zones.
Working on zone over 90 miles shall be by mutual agreement.



Section 10. Meals and Lodging Expense

(A)

END of Work Period

3:30
A.M. I Scheduled Work Period 5:30 A.M.
) |
1 23 4 5 6 7 8 9 10 11 12 1 2 3|4 5 6 7 8 9 10 11 12
Mandatory Called
Earns a meal if called out within N one-half (%)- back to If called back after two (2) hours
six (6) hours prior to scheduled If meal period hour unpaid work beyond the regular workday, then
work period to report given before meal break, if within a meal is earned after every six
immediately and work extends three (3)-hour not given by two (2) (6) hours of continuous work.
into scheduled work period. Meal minimum, then six (6) hours hours. See Notes 1, 2, 3 and 6.
is earned at start of scheduled meal is earned from start of See
work period and each six (6)- after six (6) work. See Notes 2,
hour work period thereafter. continuous Notes 1, 2, 3,6and?9.
hours of work 4 and 6.
after meal
break. See
notes 1 and 6.
If instructed before quitting time to report for If called within eight (8) hours after the
duty before the next dayds scheduled sthartclose of the employee

time, a meal is NOT earned.

and told to report with a minimum of four
(4) hours prior to show-up, a meal is NOT
earned.

If more than six (6) continuous hours since end of last meal break and/or
each continuous six (6) hours, a meal is earned. See Notes 1, 2, 3 and 6.
Unless employee has worked beyond his/her scheduled quitting time,
provided he/she is not released from work at the end of the tenth (10th)
working hour, a meal is earned, regardless of time of lunch break.

S

preceding

shift



NOTE 1

NOTE 2

NOTE 3
NOTE 4
NOTE 5

NOTE 6

NOTE 7

NOTE 8

The intent of the meal provision is to provide food for employees at the expense of the Association to those who
meet the requirements above. The fundamental concept is that people eat meals three (3) times a day and at
approximately six (6)-hour intervals. The conditions outlined herein are based on this fundamental six (6)-hour
interval.

An extra one-half (1/2) times BHR is paid for the first missed meal only. The furnishing or offer of a single
reasonably priced meal or refusal of that meal shall result in the forfeiture of the extra one-half (1/2) times BHR
(for a missed meal) and satisfies the District's obligation. The employee, however, may choose to be paid the
amount of fifteen dollars ($15) for each missed meal or the employee may elect to eat a reasonably priced meal as
per Note 7. Meals are paid through the payroll system or by draft. If meal is paid by draft, it must be reported to
Payroll to comply with Federal requirements.

Other than the mid-shift meal, meal time is limited to actual time required to clean up, travel (if applicable) and eat.
This item does not apply to shiftmen.

If required to resume work following a meal break, other than mid-shift meal, meal time shall be considered time
worked and paid at the appropriate rate. If an employee is released following a meal break, the meal time shall not
be paid as time worked.

The first time an employee is denied an earned meal the employee shall be paid a premium of one-half (1/2) of
base hourly rate from the time the meal is earned until the employee is relieved, a meal is furnished or an offered
meal is declined.

If an earned meal has been denied, an employee may elect to accept a fifteen ($15) draft to be used to
purchase a reasonably priced meal at the restaurant

A furnished meal is defined to consist of sanitarily prepared, wholesome food supplied in adequate quantity, taking
into consideration any employee medical problem. Meals may be furnished in any of the following manners:

(a) Prepared and eaten in a restaurant or established mess hall.

(b) Prepared in a restaurant or mess hall or by a commercial caterer and transported to the job site.
(c) Prepared in employee's home by mutual agreement with employee and reimbursed by the Project.
(d) Approved facilities provided for by the Association.

(e) All meals shall be heated meals.

of

t



NOTE 9 Employees who have been called back to work within two (2) hours after the end of the employee's normal work
period and are working (not merely receiving callout pay) at the end of the tenth (10th) hour from scheduled
starting time; if not released at that time, a meal will be earned. Meal period shall be adjusted to six (6) hours after
the end of the employee's last meal break and each continuous six (6)-hour work period thereafter.

NOTE 10 If an employee on shift work is called out to perform emergency work as defined in Article 1l, Section 16 (E), with
less than two (2) hours' notice, the employee shall be furnished a meal after six (6) hours or receive two (2) times
BHR for remaining hours worked and a meal allowance. If more than two (2) hours' notice is given, the employee
shall bring his/her own meal, and a meal allowance shall be given for the meal by the Association. The employee
shall not qualify for the requirements under Article 1V, Section 10.



(B)  Should an employee be required to be away from established headquarters for more
than one (1) day on Association business, the Association shall pay the actual costs of all
meals beginning with the noon meal of the first (1st) day until after the noon meal on the date
of return. Meal costs must be substantiated by presentation of an itemized receipt.

(C)  When it becomes necessary beginning with the noon meal of the first (1st) day at
temporary headquarters to go elsewhere to obtain meals, the employee, after work hours and
when no emergency exists, shall be paid at the overtime rate for all time spent in travel to and
from the meal location, except the time actually eating. Eating time shall be paid only if
employees are required to resume work upon return to temporary headquarters.

(D)  The Association shall pay for actual lodging expenses with one (1) employee per room
in public facilities.

(E) There shall be no mixing of actual expenses or per diem during any one (1) week
period (Monday through Sunday) unless the temporary headquarters change during that
week. An employee who qualifies for (B) above shall have the following options, except where
facilities have been provided for by the Association:

(1) A perdiem of eighty-five dollars ($85) per day shall be paid to the employee in
lieu of meals and lodging being provided for by the District.

(2)  When lodging is provided for by the District, the employee shall be paid an
amount not to exceed thirty-eight dollars ($38) per day and the employee shall provide
his/her own meals.

(3)  When utilizing per diem, the employee shall be granted eight dollars ($8) for
breakfast, ten dollars ($10) for lunch and twenty dollars ($20) for dinner.

(F)  Per diem shall be in lieu of all meal allowances. When working on per diem, the
first (1st) missed meal allowance fifteen dollars ($15) shall be at the end of the
sixteenth (16th) hour of work. All missed meal breaks will be paid as outlined in Article
IV, Section 10 (A).

Section 11. Expenses at Established Headquarters

The Association may hire an employee for any established headquarters, and under
such circumstances, there shall be no allowance for free board and lodging as provided
herein.
Section 12. Voluntary Training
(A)  Training as agreed to by both the Association and employees is a mutually beneficial

objective. Training assures the Project of its continued ability to serve its customers with
highly skilled manpower familiar with the latest technological developments, while at the same

timestrengt hening or i mproving the employeeds val

(B) Tothisend, itis agreed that:

u



(1)  Training, which involves out-of-town and/or out-of-state travel away from Project
facilities, shall be compensated for at
(Monday through Friday), plus expenses.

(2)  Training at out-of-town Project facilities, but not at an employee's assigned
headquarters, shall be performed under the terms of the Collective Bargaining
Agreement.

(3) Employees being trained at in-town Project facilities that are not their assigned
headquarters shall travel on their own time to and from work, and time and mileage
provisions of the Contract shall not apply.

4) For in-town non-SRP training (at or through a vendor), an employee shall be
padstr ai ght eight (8) hoursodo pay but shal
mileage or meal reimbursement.

(5) Employee-requested training for upward mobility or job skill enhancement shall
not be compensated by the Company.

(6)  Apprentices are exempt from this bargaining table agreement and shall be
compensated for as in the past.

Section 13. Mandatory Training
Training after regular working hours shall be compensated under the terms of the

Collective Bargaining Agreement provided the Association requires that the employee attend
such training.

ei
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ARTICLE V
PROMOTION, BIDDING AND
POSTING OF VACANCIES

Section 1. Promotion and Bidding

(A)  Bidding and promotions shall be on the basis of qualifications, ability and seniority.
Quialifications and ability of the bidders being substantially equal, seniority shall prevail.
Whenever the senior bidder is not selected to fill a position, the approval of the department
head shall be obtained before the decision on selection is announced.

(B) When a vacancy occurs or a new position or employment is created, except in those
cases where a position is re-evaluated into a lower or higher labor grade and is currently
filled, or promotion from a lower to a higher grade or classification is made possible in any
department, notice of such vacancy, new position, employment or promotion shall be posted
by the Association for a period of not less than five (5) working days, during which time written
bids may be submitted by employees in the department concerned as well as employees of
all other departments of the Project, provided, however, that the need to fill such vacancy,
new position or employment shall be determined by the Association. Departmental bidders
normally shall be given prior consideration. Departmental/Association-wide or Project-wide
bidders shall be considered in accordance with the above procedures, provided they have
served six (6) months in their current job classification. An exception is given to all
employees bidding on apprenticeship jobs not withstanding having less than six (6)
months in classification. Further, the supervisor of the section in which the vacancy exists
may waive the six (6) monthsod classification
vacancy is a job that is the normal progression from the job the bidder currently holds or
when no bids are received from qualified applicants. Work assignments for all employees in
each classification are outlined in the approved job description in effect.

(C) Notification of bidders and appointments shall be made from such bidders possessing
adequate qualifications within forty-five (45) days following the closing date of bid notice. In
the event of failure of the employees of the Project who possess adequate qualifications to
submit any bid, the Association shall make such appointments from non-employees of the
Project; however, if such appointments are not made within a period of ninety (90) days, the
bid shall be considered closed and new bid notice shall be required.

(D)  An employee's qualifications obtained while on temporary assignments shall not give
him/her preference over an employee with more departmental seniority. The term "temporary
assignment” is defined as job assignments not processed through the bidding procedure.

(E) If, in bidding promotions and temporary assignments, the question arises as to
gualifications and ability in a choice between an employee with more seniority and one with
less seniority, the Association's judgment as to which employee has the greater qualifications
and ability shall control.

(3] In cases of sickness or industrial accidents, and the job classification is unassigned, a
temporary bid notice may be posted with the understanding that when the sick or injured
employee returns to work, the temporary bidder shall revert to his/her previous classification.



(G) Should any eligible employee be prevented from submitting a bid through illness,
vacation or other excusable cause at the time such bids are called for, a bid may be submitted
for such employee by the shop steward or other person. Failure of an eligible employee to
submit a bid shall not impair seniority rating or right to future bidding.

(H)  When employees bid on other jobs in their classification within their department where
only a change in location or shift is involved and no break-in is required, the senior bidder
shall be selected. Work assignments for all employees in each classification are outlined in
the approved job descriptions in effect. If a break-in is required or when a change in
classification is involved, the vacancy shall be filled in accordance with Article V, Section 1

(A).

() The selection of a Graduate Apprentice to fill a Journeyman vacancy shall be made by
grouping the Graduate Apprentices into time periods of graduation. All those with the oldest
graduation date shall be considered equal, selection shall be considered equal and selection
shall be made out of that graduating class based on departmental seniority.

J) A regular employee may not bid on provisional jobs except to prevent a regular
employee from being laid off.

(K)  When vacancies for a Journeyman occur in any trade, Graduate Apprentices on the
hold rate in such trade shall be required to bid on such openings that develop as a result of
the normal bidding procedure. Failure of the Graduate Apprentice to bid or accept such
vacancies shall result in reclassification as a Tradeshelper. Appointments to fill the vacancies
shall be made on the basis of seniority. However, Apprentices at NGS and CGS will not be
required to bid on vacancies outside of their respective locations, nor will Valley Apprentices
be required to bid on vacancies at NGS, CGS or Hydro sites.

(LY  All newly hired SRP hourly employees shall satisfactorily complete their six (6)-
month probationary period prior to being allowed to submit any bid [three (3)-day or
five (5)-day]. The only exceptions of this being provisional employees who are
required to bid on their regular jobs in their classifications and Customer Service
employees who shall remain bound by Article V, Section 1 (K).

(M)  The use of a temporary occupational rate shall be limited to job assignments that are
not anticipated to continue on a regular or sustained basis for more than ninety (90) calendar
days. Assignments requiring an occupational rate in excess of ninety (90) calendar days shall
be posted as "temporary” and handled in accordance with the principles of bidding outlined in
Article V. Zanjeros (D through B) performing temporary assignments shall be paid at the
temporary occupational rate for the first ninety (90) calendar days worked. All work performed
after the ninety (90) calendar days shall be at the Zanjero "A" rate for hours worked. Zanjeros
who remain in a temporary assignment beyond the ninetieth (90th) calendar day may return to
their previously held positions when released from the temporary assignment.

(N)  Employees shall not be rejected on a bid for the sole reason of distance from work
headquarters.



(O)  Upon completion of training, Crane Operator Trainees shall be required to bid on all
openings for Crane Operator within their department. Failure to bid or to accept such vacancy
shall result in the employee being placed into the employee's previously held classification.

Section 2. Break-in Period

In the event that any employee is transferred to any position in which there is no
previous experience, the employee shall normally be given a thirty (30)-day break-in period,
which in no event shall exceed sixty (60) continuous workdays, under the direction of an
employee experienced in such a position, and during such break-in period the employee shall
receive no increase in pay.

Section 3. Posting of Vacancies

A single bid notice shall be posted for each "classification” vacancy. The period of
posting shall be for five (5) working days, during which time regular bids shall be received
from departmental as well as Project-wide employees. Position vacancies that normally result
only in a change in shift or location shall be made known to all department employees by
appropriate notices on bulletin boards for three (3) workdays. Interested employees shall
notify the supervisor involved. If the position is awarded to an in-classification (as outlined in
the job description) employee, the senior in-classification employee shall get the opening. Any
opening to be filled by other than an in-classification employee or any opening for which the
award of the position to an in-classification employee is contested by another departmental
applicant shall be filled in accordance with Article V, Section 1. For the convenience of the
Association, temporary assignments may be made for a period of forty-five (45) days until the
bids are received and regular assignments are made.

Section 4. Employee Development/Appraisals

(A) Employees shall receive copies of the employee development/appraisals which are
conducted annually after the first full year of employment. In the first year of employment,
appraisals shall be conducted at the compl et

(B) In addition to their annual employee development/appraisals, the employee's
development/appraisal shall be brought current upon receiving a bid changing classification or
work location.

(C) If an employee disagrees with his/her employee development/appraisal, the employee
may file a written statement enumerating the areas of disagreement(s) and elaborating on the
basis of the disagreement(s). This statement shall be attached to the employee
development/appraisal to which it relates. Employee development/appraisals are not
grievable under the terms and conditions of this Agreement.



ARTICLE VI
SENIORITY

Section 1. Principles of Seniority

(A)  The basic principle of departmental seniority is herein recognized. Department is
defined as the Association.

(B) Each employee, except one on a temporary status (see Article Ill, Section 6), shall
have a separate seniority standing in the department in which the employee is working.
Departmental seniority shall equal the continuous length of service in that department.

(C) Any employee promoted to a salaried position by the Association prior to January 1,
1995, shall not lose department or Association seniority and shall continue to accumulate
departmental seniority up to a maximum of seven (7) years additional seniority or the amount
of seniority accumulated as of January 1, 1995, whichever is greater, and maintain bidding
privileges while holding a salaried position. Any employee promoted to a salaried position by
the Association after January 1, 1995, shall continue to accumulate departmental seniority
and maintain bidding privileges while holding a salaried position in the department up to a
maximum of seven (7) years additional seniority. Employees bidding to salaried jobs in other
departments after January 1, 1995, shall retain but not accumulate any additional seniority.

Section 2. Probationary Period

(A)  No seniority shall accrue to an employee until he/she has worked for the Association
for six (6) months, but after serving such probationary period, seniority shall be computed
from the date on which the employee was hired (except temporary employees covered by
Article 1ll, Section 6). During this period, however, the employee shall have bidding privileges.
The retention of employees during the probationary period is at the sole discretion of the
Association, and the termination of such employees shall not be subject to review through the
grievance procedure. See Article Il, Section 2.

(B)  The six (6)-month probationary period will be waived if the employee has worked as a
provisional employee for at least six (6) months and he/she receives a regular job in the same
department and classification. If hired into another department or classification, the
probationary time starts at the time the regular bid is awarded.

(C)  The probationary period for temporary employees begins at the time the employee is
accepted on a regular bid.

Section 3. Seniority for Variable Employees
Variable employees shall accrue seniority for bidding purposes after having completed

one thousand forty (1,040) hours of work or twelve (12) months from date of employment,
whichever occurs first.



Section 4. Effect of Transfer on Seniority

(A)  For all regular employees of the Association, seniority is all continuous service with the
Salt River Valley Water User's Association.

(B) Any employee transferring from the District to the Association shall not lose his/her
accumulation of District seniority, vacation or sick leave.

(C) Those employees involuntarily transferred from the District to the Association or from
one department to another either as a result of reorganization or for the convenience of the
Project shall not lose any seniority. Years of service in the District shall be treated as service
in the Association and departmental seniority in their former department is retained for a
period of twenty-four (24) months following the date of transfer for the purpose of bidding and
apprenticeship. The Union shall be notified of all organizational changes, and such changes
shall be discussed with the Union before they are announced.

Section 5. Seniority Exceptions

(A)  Any employee elected or appointed [a maximum of four (4)] to office in the Union that
requires a part or all of his/her time shall not lose department or Association seniority and
shall continue to accrue seniority in the last department in which he/she was employed by the
Association, as well as Association seniority, while holding said office in the Union.

(B) When an employee has been placed on a special assignment, mutually agreed to by
the Association, and the employee concerned, the employee shall not lose department or
Association seniority and shall continue to accumulate seniority in the last department to
which the employee was assigned.
Section 6. Loss of Seniority Status

Employees shall lose their seniority status under the following circumstances:
(A)  When an employee quits or is discharged for cause.

(B)  When an employee is laid off for more than thirteen (13) months.

(C)  When an employee violates Article 1V, Section 5 (C), excused leaves of absence, and
is discharged.

(D)  When an employee fails, except for conditions beyond the employee's control, to return
to work after a layoff within ten (10) days from the date of mailing notice by the Association to
the employee at the last known address as shown by the records of the Association. A copy
of said notice shall be mailed simultaneously to the Union.



ARTICLE VI
LAYOFFS, TERMINATIONS, POSITIVE DISCIPLINE AND DISCHARGES

Section 1. Layoffs

(A) Layoffs shall apply to regular employees only after all contract, temporary and
provisional employees in that same job classification, location and department have been
terminated. Layoffs would result from lack of work, curtailment of funds or reduction of force
due to changes in operations or reorganizations. Written notification shall be given to each
employee affected fourteen (14) calendar days prior to the effective date of layoff. Seniority
shall not be accumulated during layoff.

(B)  When layoffs in any department or departments are necessitated or deemed advisable,
such layoffs shall be made in accordance with the following procedure:

(1) Select employees in each classification to be transferred, demoted or laid off,
giving proper regard to departmental seniority and qualifications.

(2)  The employment record of each employee so selected shall be examined to
determine whether or not the employee can qualify for an equal job (temporary or
regular) in another division or a job in the next lower grade, and whether or not the
employee wishes to be transferred or demoted to such a job for which he/she might
qualify. In order to qualify, the employee must have greater departmental seniority than
the least senior person in the other job, must be physically qualified to perform the
duties and must have experience in the other classification gained in the employment
of the Association or the District.

3) Employees who are given alternatives of accepting transfer or downgrading as
outlined in item (2) above shall be required to make their decision as to such transfer or
downgrading within two (2) working days from the date on which they are notified. If the
employee accepts, such transfer or downgrading shall become effective as soon as
practicable after notice is given but in no event longer than one (1) week after initial
notice.

(4)  When exercising bumping rights, an employee normally shall bump into
positions in the reverse order in which the employee held them. In other words, the
employee shall first exercise bumping rights into the last position held prior to the
position presently held. Journeymen and Graduate Apprentices may bump into
positions below them in their departmental job family (as defined by the Association)
even though they have not held those positions at SRP, provided that they have had
the necessary apprenticeship training even though it may not have been while with
SRP and that they have greater departmental seniority than the incumbent in that
position.

(5) Each individual transferred, demoted or bumped, according to the procedure
outlined in the steps above, shall receive the pay for the classification into which
he/she is moved, provided, however, that where an employee is assigned or accepted
in a classification with more than one pay step, the employee shall receive the rate of



the highest pay step the employee previously held.

(6) In the event of layoff, Graduate Apprentices, shall be considered as Journeymen
and shall be laid off in accordance with their departmental seniority within the
Journeyman classification.

(7)  Apprentices selected for transfer, demotion or layoffs shall be given the
alternative of reverting to "helper" until such time as an opening occurs in the
Apprentice classification. When such an opening occurs, qualifications and ability being
equal, promotion shall be on the basis of previous Apprentice seniority.

(8) Salaried employees may bump back into hourly positions they have previously
held by following the same procedure as outlined for hourly employees.

(C) Employees placed on layoff status as the result of following the procedure outlined
above shall not be expected to work during the fourteen (14) calendar days after date of layoff
notification, but such employees shall be required to notify the Project each workday during
this period regarding employment availability. During this fourteen (14)-day period, each
employee laid off shall be paid ten (10) workdays, plus any severance pay due in accordance
with length of service as outlined below:

Length of Service Severance Pay
More than two (2) years, less than five (5) years twenty (20) days*
More than five (5) years, less than ten (10) years twenty-five (25) days
More than ten (10) years, less than fifteen (15) years thirty (30) days

More than fifteen (15) years, less than twenty (20) years thirty-five (35) days
More than twenty (20) years forty (40) days

*Note: The word day means an eight (8)-hour day.

(D) Payment of the ten (10) working days, plus any accrued vacation, shall be made at the
"out-processing” date fourteen (14) calendar days after layoff notification is received.
Employees receiving pay for ten (10) workdays following receipt of layoff notice shall not be
paid Unemployment Compensation during this ten (10)-day period. Severance pay shall be
paid at the classification rate last held, up to the number of working days indicated in the
Severance Pay Schedule above or until the effective date of recall, whichever comes first.
Payment for severance pay shall begin the first regular day after out processing and shall be
paid on regular biweekly paydays until the severance days due have been paid or until the
effective date of recall, whichever comes first. In addition to severance pay, employees placed
on layoff status shall be paid one-half (*2) their accrued sick leave balance on the out-
processing date. Employees who are still on layoff status at the end of thirteen (13) months
shall be paid the remaining one-half (*2) of their sick leave balance. Payment of sick leave
shall be made at the classification rate last held.

(E) Employees on layoff status shall continue to receive medical and life insurance
coverage (employee and employee dependents) in effect at the date of layoff notification up to
the maximum of four (4) months following the out-processing date. All costs shall be fully paid
for by the Project. Upon reinstatement of employment, the payment of premiums shall revert



to the arrangement in effect prior to the date of layoff. Medical and life insurance coverage
shall be terminated upon acceptance of a position outside the Project or may be converted to
personal policies in the event of employment outside the Project or the expiration of the four
(4)-month period.

(F)  An eligible list of such laid off employees shall be maintained by the Association and
the names of such laid off employees shall be listed thereon for a period of thirteen (13)
months following such layoff. Such laid off employees shall be rehired or re-employed during
said period on a bid vacancy, qualifications and ability being equal, in the reverse order of
their layoff, prior to the hiring or employment of persons who had not been previously
employed by the Association. The Association shall bring to the attention of laid off
employees, eligible for re-employment in positions for which they are qualified, any
opportunity for re-employment that may exist during said thirteen (13)-month period by a bid
notice directed to such employees at their last known place of residence.

(G) Employees on layoff status who are regularly re-employed during the thirteen (13)
months following layoff shall maintain continuous credited service under the retirement plan.
Seniority accumulated prior to layoff shall be reinstated, and any remaining sick leave not
paid on the out processing date shall be reinstated. The vacation accrual rate shall also be
reinstated in accordance with total length of service.

(H)  Should any unusual delay occur in making any appointment, promotion or rehiring, as
provided by this section, or where the convenience of the Association shall be served, a
temporary appointment, promotion or re-employment may be made by the Association for a
period not to exceed thirty (30) days, provided that only one such temporary assignment shall
be made prior to the regular appointment, promotion, or re-employment and that the
employee(s), so temporarily assigned shall not thereby obtain any advantage, priority or
preference over any other employee(s), to such regular appointment, promotion or re-
employment.

Section 2. Positive Discipline

Records of disciplinary action shall be removed from the files of those employees who
complete four (4) consecutive years without receiving any discipline. Discipline will be for just
cause.

Section 3. Discharges

(A) Discharge shall be for cause and effective immediately upon receipt of written notice,
except for terminations due to unexcused absence, which shall be effective on the date of
issue. The notice shall be mailed to the employee's last known address. Notice of discharge
will be provided to the Union via U.S. mail, facsimile or electronic mail on the same day.
Discharge severs all relationship between the Association and the employee. The term "for
cause” shall be defined by law and shall include, but not in any wise by way of limitation, the
doing individually or in concert with others of any act forbidden by Article 1l, Section 2,
hereinabove, or participating in or encouraging the doing of any such act set forth herein.



(B) Terminations and discharges, although severing all relationship between the
Association and an employee, do not deny any employee his/her right to seek recourse to
such action through Article VIII, hereof, if filed within thirty (30) days after termination.

Section 4. Terminations

Terminations sever all relationship between the employee and the Association.
Employees laid off for a period of more than thirteen (13) months are automatically
terminated. Temporary employees, when completing job assignments within two hundred
seventy (270) calendar days, are automatically terminated.



ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

(NOTE: A COMMON-SENSE GUIDE TO PROBLEM SOLVING
The intent of this guide is to encourage solving problems at the lowest possible level in
a timely manner and to minimize the number of grievances.

Both stewards and supervisors must be prompt in handling problems brought to them
by employees. If the steward and the immediate supervisor are not able to resolve the
problem, the next level of supervision should be notified for further discussions. Stewards are
encouraged to contact Union leadership for guidance and information. Likewise, supervision
is encouraged to contact Labor Relations for guidance and information. In the event the
problem is not resolved, then the grievance procedure may be invoked.)

Section 1. Grievance Procedure

(A)  All employees through the representative of the Union shall have the right to a hearing
on any grievance other than terminations arising under this Agreement provided a grievance
is filed in writing on the designated grievance form to Labor Relations within thirty (30) days.

(1)  The first (1st) step shall be an informal hearing before the supervisor(s),
steward(s) and the grievant(s). The supervisor shall schedule the meeting within ten
(10) calendar days after receipt of the grievance. The grievant, steward and supervisor
shall define interests and work toward resolving the issue in a manner satisfying these
interests. If the grievance is not resolved at this step, the Union must request a formal
second (2nd) step hearing within twelve (12) calendar days from the date of the
meeting by notifying SRP Labor Relations in writing. (All resolutions reached at the first
(1st) step are non-precedent setting and do not affect past, present or future
grievances.)

(2) In the event that the Union files a grievance on its own behalf the first (1st) step
will not be held but a formal grievance will be filed and a step two (2) meeting will be
scheduled.

(3) The second (2nd) step shall be a formal hearing before the heads of the
departments to whom the employees involved are responsible and Union official(s).

(4)  The third (3rd) step shall be a formal meeting before the appropriate Associate
General Manager or their designee to whom the employees involved are responsible
and Union official(s).

(5) In the case of a complete failure to resolve the grievance, the issue shall be
presented to the Board of Arbitration as provided in this Article, provided that any
individual employee, or group of employees, shall have the right at any time to present
grievances to the District and to have such grievances adjusted without the intervention
of the Union, as long as the adjustment is not inconsistent with the terms of this
contract and provided further that the Union representative has been given opportunity
to be present at such adjustment. Attorneys and persons other than the duly authorized



business manager, assistants and/or stewards of the Union shall not attend grievance
meetings on behalf of, or represent any grievant in a grievance hearing prior to
arbitration, except when testifying as a witness. Grievants may represent themselves.

(B) A grievance may be amended if the amendment:
(2) Is directly related to the subject of the original grievance,

(2) Is filed between the time the grievance is filed and the Step One (1) meeting,
and

3) Is filed within the ten (10)-calendar-day time limit.

(C) A separate grievance could be filed if the proposed amendment is not germane to the
subject of the original grievance or would significantly expand the scope of the grievance.

(D) A grievance involving a question of just cause for termination of an employee shall be
filed within thirty (30) calendar days from the date of termination and processed through all
steps within forty-five (45) calendar days of the filing of the grievance unless mutually waived.

(E)  Grievances involving issues other than terminations shall be filed within thirty (30)
calendar days from the date of the event that gave rise to the grievance. The first (1st) and
second (2nd) steps shall be processed within sixty (60) calendar days and all steps within
ninety (90) calendar days of the filing of the grievance unless mutually waived.

(F) Inthe event the requirements of paragraphs (D) and (E) above are not met, the
guestion shall be conceded by the party that has declined to meet on any mutually agreed to
date. In the event the schedules of paragraphs (D) and (E) above are mutually waived, such
grievance shall be processed in accordance with a schedule to be mutually agreed upon.

(G) Records of grievance or investigatory meetings shall be taken and maintained by court
reporters employed for that purpose by SRP.



Section 2. Request for Arbitration

In order for a grievance to be considered for arbitration, it must be filed as such within
thirty (30) days after receipt of the third (3rd) step minutes.

Section 3. Arbitration Board Option

Any difference that may arise under this Agreement between the District and the
Union, as provided, that they are unable to settle, may be referred to a Board of Arbitration.
The Board of Arbitration shall be composed of one (1) person selected by the Union and one
(1) person selected by the District.

Section 4. Third Member of Arbitration Board

The District and the Union shall submit a joint request to the Federal Mediation and
Conciliation Service for a list of seven (7) arbitrators from the western Continental United
States, four (4) of whom shall be non-residents of the State of Arizona. The parties shall meet
within fourteen (14) calendar days of receipt of the list and alternately strike one (1) arbitrator
from the list until six (6) have been stricken. The remaining arbitrator shall be the third (3rd)
member and shall be immediately notified of the selection. The proceedings shall be under
the direction of the third arbitrator. The parties, however, may elect to have the issue heard
and decided by a single arbitrator as selected above.

Section 5. Scope of Arbitrator's Authority

(A)  The decision of such Arbitrator(s) shall be final and binding on both the District and the
Union. The Arbitrator(s) shall have no authority to change or add to this Agreement.

(B)  The parties shall jointly submit to the Arbitrator(s) the specific issues to be considered
and the Arbitrator(s) shall not be empowered to decide any issues or questions not submitted
as herein provided.

(C) Arbitrations are to have a decision rendered within sixty (60) days of the arbitrator
receiving all briefs or documents.

Section 6. Expenses of Arbitration
Each party shall bear the expenses of preparing and presenting its own case and the

expense of its own arbitrator. The expense of the third (3rd) arbitrator and incidental expenses
mutually agreed to in advance shall be borne equally by the parties.



ARTICLE IX
TERM

Section 1. Recital

(A)  To continue the win-win process during the life of the Collective Bargaining Agreement
and to further the understanding and cooperation fostered in the 1994 collective bargaining
process: Nothing contained in this Labor Agreement shall prohibit SRP and IBEW Local #266
from addressing and resolving issues of common interest during the term of the Agreement.
Said discussions and/or resolutions shall not operate to open the Collective Bargaining
Agreement for negotiations. All terms of the Agreement shall remain in full force and effect.

(B) From time to time IBEW Local Union #266 and SRP may enter into agreements to
modify some work rules for specific business units or areas. Only those Union members in the
affected business unit or area will vote on these modifications.

Section 2. Contract Term

This Agreement shall become effective January 12, 2010, to and including November
15, 2012 and for one (1)-year periods thereafter, unless written notice requesting that the
Agreement be amended or canceled is given by either party hereto to the other at least ninety
(90) days prior to any anniversary date.
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ASSOCIATION EXHIBIT A

PART I

FIELD AND SHOP CLASSIFICATIONS

The occupational

titles of

t he

empl oyees

covered

ar e

Agreement. Wherever occupational titles in the Agreement indicate either the masculine or feminine form, the titles are
intended to include all employees without regard to gender.

necessary by management at the former labor grade but current rate of pay for that labor grade.

Codes or occupations deleted since 1986 for housekeeping purposes can be reactivated at any time, if deemed

Occ. Hourly Rates
Code Classification 1/12/10 11/16/10 5/16/11 11/16/11
LABOR GRADE 1
4130 F/S Student Employee 1 12.76 13.14 13.34
4136 F/S Student Employee 2 13.61 14.02 14.23
4137 F/S Student Employee 3 14.48 14.91 15.13
4138 F/S Student Employee 4 15.33 15.79 16.03
4139 F/S Student Employee T/A 16.20 16.69 16.94
LABOR GRADE 2
4125 Laborer, 1% Year 16.96 17.47 17.73
3790 Helper, Pump 1% Year 16.96 17.47 17.73
4132 Laborer, Canal Dry-Up, 1* Year 16.96 17.47 17.73
9590 Tradeshelper, 1% Year 16.96 17.47 17.73
9959 Yardman, 1% Year 16.96 17.47 17.73
LABOR GRADE 3
3791 Helper, Pump 2" Year 18.49 19.04 19.33
4126 Laborer, Senior 18.49 19.04 19.33
4580 Material Handler, Warehouse, 1 18.49 19.04 19.33
9601 Tradeshelper, 2™ Year 18.49 19.04 19.33
9882 Zanjero/Tradeshelper 1 18.49 19.04 19.33
9947 Yardman 18.49 19.04 19.33
9998 Zanjero, D 18.49 19.04 19.33
LABOR GRADE 4
3785 Helper, Demossing Applicator 20.34 20.95 21.26
3792 Helper, Pump, 3" Year 20.34 20.95 21.26
3793 Helper, Pump 21.10 21.73 22.06
4581 Material Handler, Warehouse, 2 20.34 20.95 21.26
7641 Sprayer, Chemical 20.34 20.95 21.26
9550 Testman, Pump, Jr. 20.34 20.95 21.26
9580 Tradeshelper, 3" Year 20.34 20.95 21.26
9581 Tradeshelper 21.10 21.73 22.06
9721 Truckdriver 1 20.34 20.95 21.26
9883 Zanjero/Tradeshelper 2 20.34 20.95 21.26
9997 Zanjero, C 20.34 20.95 21.26
LABOR GRADE 5
4306 Maintenanceman, Canal Equipment, 1% Year 22.89 23.58 23.93
4582 Material Handler, Warehouse, 3 22.89 23.58 23.93
5389 Operator, Equipment 1 22.89 23.58 23.93
6586 Repairman, Tool, 2" Class, 1% Year 22.89 23.58 23.93
7315 Serviceman, Equipment 23.76 24.47 24.84
9530 Testman, Pump 22.89 23.58 23.93
9722 Truckdriver 2 23.76 24.47 24.84
9884 Zanjero/Tradeshelper Sr. 22.89 23.58 23.93



9996 Zanjero, B 22.89 23.58 23.93

Occ. Hourly Rates
Code Classification 1/12/10 11/16/10 5/16/11 11/16/11

LABOR GRADE 6

0899 Applicator, Demossing 26.28 27.07 27.48
0985 Carpenter, 2nd Class 26.28 27.07 27.48
2099 C/M Man, 2" Class 26.28 27.07 27.48
4305 Maintenanceman, Canal Equipment, 2" vyear 26.28 27.07 27.48
5388 Operator, Equipment 2 26.28 27.07 27.48
6587 Repairman, Tool, 2" Class, 2" Year 26.28 27.07 27.48
7611 Specialist, Chemical Application 26.28 27.07 27.48
9561 Testman, Pump, Sr. 26.28 27.07 27.48
9686 Troubleman, Association 26.28 27.07 27.48
9723 Truckdriver 3 26.28 27.07 27.48
9995 Zanjero, A 26.28 27.07 27.48

LABOR GRADE 7

4304 Maintenanceman, Canal Equipment, T/A 29.65 30.54 31.00
5325 Vactor Operator 29.65 30.54 31.00
5387 Operator, Equipment 3 29.65 30.54 31.00
5400 Operator, Equipment Trainee 4 29.65 30.54 31.00
6588 Repairman, Tool, 1% Class 29.65 30.54 31.00
9724 Truckdriver 4 29.65 30.54 31.00
9816 Foreman, Warehouse, Working 29.65 30.54 31.00

LABOR GRADE 8

0968 Carpenter 32.30 33.27 33.77
2685 Driller, Well 32.30 33.27 33.77
5386 Operator, Equipment 4 32.30 33.27 33.77
6298 Plumber 32.30 33.27 33.77
9921 Welder 32.30 33.27 33.77

LABOR GRADE 9

2074 C/M Man 35.79 36.86 37.41
2705 Electrician 35.79 36.86 37.41

LABOR GRADE 10
3211 Foreman, Construction Crew, Working, 1% Year 37.18 38.30 38.87
LABOR GRADE 11

3212 Foreman, Construction Crew, Working, T/A 38.25 39.40 39.99

Footnotes:
1. Laborers may progress to the classification of Laborer, Sr. after completion of one (1) year's service.

2. When a Senior Laborer is accepted on the position of Tradeshelper, he/she will continue to be paid at Labor Grade three

®3).




ASSOCIATION EXHIBIT A
PART Il
CLERICAL CLASSIFICATIONS

The Exhibi t A AO provides for progressionary increases within desi
condition that the employee's work is of a satisfactory level as defined by the supervisor.

Minimum
Oce Time In Hourly Rates
Classification Code  Step1l 1/12/10 11/16/10 5/16/11 11/16/11
LABOR GRADE 1
LABOR GRADE 2
Clerk, Student 1465 1 1 year 9.86 10.16 10.31
Employee 1466 2 1 year 10.55 10.87 11.03
1467 3 1 year 11.21 11.55 11.72
1468 4 Thereafter 11.72 12.07 12.25
LABOR GRADE 3
LABOR GRADE 4
Clerk, General 1473 1 1 year 12.44 12.81 13.00
Level 4 1474 2 1 year 13.34 13.74 13.95
1475 3 1 year 14.15 14.57 14.79
1476 4 Thereafter 14.89 15.34 15.57
LABOR GRADE 5
Agent, Customer 1277 1 1 year 14.50 14.94 15.16
Service Trainee/ 1332 2 1 year 15.39 15.85 16.09
Provisional 1333 3 1 year 16.24 16.73 16.98
Level 5 1334 4 Thereafter 16.97 17.48 17.74
Clerk, General 1477 1 1 year 14.50 14.94 15.16
Level 5 1478 2 1 year 15.39 15.85 16.09
1479 3 1 year 16.24 16.73 16.98
1480 4 Thereafter 16.97 17.48 17.74
LABOR GRADE 6
Clerk, General 1481 1 1 year 16.33 16.82 17.07
Level 6 1482 2 1 year 17.32 17.84 18.11
1483 3 1 year 18.26 18.81 19.09
1484 4 Thereafter 19.06 19.63 19.92
LABOR GRADE 7
Clerk, Administrative 1118 1 1 year 17.99 18.53 18.81
Level 7 1119 2 1 year 18.99 19.56 19.85
1120 3 1 year 20.10 20.70 21.01
1121 4 Thereafter 20.94 21.57 21.89
Agent, Customer 1278 1 1 year 17.99 18.53 18.81
Service 1279 2 1 year 18.99 19.56 19.85
Level 7 1280 3 1 year 20.10 20.70 21.01
1281 4 1 Year 20.94 21.57 21.89



Minimum

Hourly Rates

Occ Time
Classification Code  Step In Step 1/12/10 11/16/10  5/16/11 11/16/11
LABOR GRADE 8
Clerk, Administrative 1122 1 1 year 19.45 20.03 20.33
Level 8 1123 2 1 year 20.53 21.15 21.47
1124 3 1 year 21.62 22.27 22.60
1125 4 Thereafter 22.63 23.31 23.66
Agent, Customer 1294 3 1 year 21.62 22.27 22.60
Service - Level 8 1295 4 Thereafter 22.63 23.31 23.66
LABOR GRADE 9
Clerk, 1136 1 1 year 21.43 22.07 22.40
Accounting, Lead 1137 2 1 year 22.25 22.92 23.26
Level 9 1138 3 1 year 23.12 23.81 24.17
1139 4 1 year 23.99 24.71 25.08
1140 5 1 year 24.84 25.59 25.97
1141 6 Thereafter 25.79 26.56 26.96
Agent, Customer 1319 1 1 year 21.43 22.07 22.40
Service, Lead 1320 2 1 year 22.25 22.92 23.26
Level 9 1321 3 1 year 23.12 23.81 24.17
1322 4 1 year 23.99 24.71 25.08
1323 5 1 year 24.84 25.59 25.97
1324 6 Thereafter 25.79 26.56 26.96
Watermaster 9903 1 1 year 21.43 22.07 22.40
Transmission 9904 2 1 year 22.25 22.92 23.26
Communications, 9905 3 1 year 23.12 23.81 24.17
Assistant 9906 4 1 year 23.99 24.71 25.08
9907 5 Thereafter 24.84 25.59 25.97
LABOR GRADE 10
Clerk, Administrative 1131 1 1 year 22.24 22.91 23.25
Level 10 1132 2 1 year 23.12 23.81 24.17
1133 3 1 year 24.03 24.75 25.12
1134 4 1 year 24.93 25.68 26.07
1135 5 Thereafter 25.85 26.63 27.03

Footnotes:

1. All vacancies will be posted at the Step One (1) rate.

2. All clerical employees accepted by bid on a job of a higher labor grade will be promoted to the new job at the next higher
rate of pay listed for the new job that is above the current rate of the employee.

3. A clerical employee accepted by bid on a job of an equal or lower labor grade than his/her present job is to be transferred
to the new job at the same step as the employee's current step; however, in no cases will the rate of pay be above or
below the rate(s) listed for the new classification.

4. An employee temporarily assigned to a higher classification and who satisfies Article Ill, Section 5, paragraph (a) shall be
paid the beginning rate of pay listed for the classification of temporary assignment. An employee will be paid three

percent (3%) per hour above his/her regular hourly rate of pay if the beginning rate of pay listed for the higher

classification of temporary assignment is less than three percent (3%) per hour above his/her regular hourly rate.

5. (a) Progressionary increases for full-time employees in a progressionary classification shall be determined from
date of hire, transfer or promotion into the position.




(b) Progressionary increases for part-time employees in a progressionary classification shall be determined based upon
the number of straight time hours worked from date of hire, transfer or promotion into the position. For purposes of
progression, one thousand eight hundred (1,800) hours will equate to one (1) year of work.

ASSOCIATION EXHIBIT A
PART Il
APPRENTICES

Hourly Rates

Occ
Code Classification 1/12/10 11/16/10 5/16/11 11/16/11
CONSTRUCTION/MAINTENANCE MAN

1070 Pre-Apprentice 20.34 20.95 21.26
1071 1 1,000 Hours 21.10 21.73 22.06
1072 on 1,000 Hours 22.50 22.85 23.19
1073 31,000 Hours 23.90 24.33 24.69
1074 4™ 1,000 Hours 25.30 25.80 26.19
1075 5™ 1,000 Hours 26.70 27.28 27.68
1076 6™ 1,000 Hours 28.10 28.75 29.18
1077 7™ 1,000 Hours 29.50 30.23 30.68
1078 8™ 1,000 Hours 30.90 31.70 32.17
1079 Graduate Apprentice 35.79 36.86 37.41




January 12, 2010 November 16, 2010 May 16, 2011 November 16, 2011
Hourl Monthl Hourl Monthl Hourl Monthl Hourl Monthl



